7.10 NURSING MOTHER’S POLICY

Sac County follows and supports the guidelines established under the Fair Labor Standards Act (FLSA)
that requires employers to provide:

e “Reasonable break time for an employee to express breast milk for her nursing child for one year
after the child’s birth each time such employee has need to express the milk”

e "a place, other than a bathroom, that is shielded from view and free from intrusion from
coworkers and public, which may be used be an employee to express milk".

Employers are not required under the FLSA to compensate nursing mothers for breaks taken for the
purpose of expressing milk. However, where employers already provide compensated breaks, an
employee who uses that break time to express milk must be compensated in the same way that other
employees are compensated for break time.
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